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CONSUMER  PRODUCT  SAFETY 
COMMISSION 
PRIVACY  ACT  OF  1974 
Notices  of  Systems  of  Records  Amendment 

The  Consumer  Product  Safety  Commission  hereby  amends  its 
Notice  of  System  of  Records  designated  CPSC— 6,  Employee 
Career  Development,  originally  published  September  30,  1975  (40 
F.R.  45125),  to  reflect  an  additional  system  location  and  system 
manager. 

The  amended  Notice  of  System  of  Records  shall  read  as  follows: 

CPSC— 6 

System  name:  Employee  Career  Development — CPSC 

System  location:  (1)  Division  of  Personnel  Management  (2)  Divi¬ 
sion  of  Training  and  Manpower  Development.  Consumer  Ptoduct 
Safety  Commission,  5401  Westbard  Avenue,  Washington,  D.C. 
20207. 

Categories  of  individuals  covered  by  the  system:  CPSC  employees 
who  have  expressed  interest  in  and  made  application  for  extramural 
training  courses,  and  courses  designed  exclusively  for  internal  use. 

Categories  of  records  in  the  system:  These  records  contain  appli¬ 
cations  for  training  in  government  and  non-govemment  facilities; 
approvals;  disapprovals;  cancellations  and  deferrals  of  course  of¬ 
ferings;  evaluations  of  course  offerings;  records  on  payment  of 
training  bills;  statistical  reports  on  training  activities;  counseling 
notations  pertaining  to  employees  interested  in  courses. 

Authority  for  maintenance  of  the  system:  Executive  Order  11348; 
USC  4103,  4108,  4109,  4110,  4113,  4118.  .  . 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Information  in  these 
records  is  used  or  a  record  may  be  used: 

(a)  To  obtain  enrollment  into  training  course  or  seminar. 

(b)  To  provide  statistical  reports  to  Congress,  agencies,  and  the 
public  on  characteristics  of  the  Federal  work  force. 

(c)  To  provide  information  or  disclose  to  a  Federal  agency,  in 
response  to  its  request,  in  connection  with  the  hiring  or  retention  of 
an  employee,  to  the  extent  that  the  information  is  relevant  and 
necessary  to  the  requesting  agency’s  decision  on  the  matter. 

(d)  To  request  information  from  a  Federal,  state,  or  local  agency 
maintaining  civil,  criminal,  or  other  relevant  enforcement  or  other 
pertinent  information  concerning  the  hiring  or  retention  of  an  em¬ 
ployee. 

(e)  To  refer,  where  there  is  an  indication  of  a  violation  or  poten¬ 
tial  violation  of  law,  whether  civil,  criminal,  or  regulatory  in  nature, 
to  the  appropriate  agency,  whether  Federal,  state,  or  local,  charged 
with  the  responsibility  of  investigating  or  prosecuting  such  violation 
or  charged  with  enforcing  or  implementing  the  statute,  or  rule. 


regulation,  or  order  issued  pursuant  thereto. 

(f)  As  a  data  source  for  management  information  for  production 
of  summary  descriptive  statistics  and  analytical  studies  in  support 
of  the  function  for  which  the  records  are  collected  and  maintained, 
or  for  related  personnel  management  functions  or  manpower  stu¬ 
dies;  may  also  be  utilized  to  respond  to  general  requests  for  statisti¬ 
cal  information  (without  personal  identification  of  individuals) 
under  the  Freedom  of  Information  Act  or  to  locate  specific  in¬ 
dividuals  for  personnel  research  or  other  personnel  management 
functions. 

(g)  To  provide  data  for  the  automated  Central  Personnel  Data 
File  (CPDF). 

(h)  By  the  Civil  Service  Commission  for  purpose  of  making  a 
decision  when  a  Federal  employee  or  former  Federal  employee  is 
questioning  the  validity  of  a  specific  document  in  an  individual  file. 

(i)  To  any  agency  of  the  Federal  Government  having  oversight  or 
review  authority  with  regard  to  Civil  Service  Commission  activities. 

(j)  To  provide  data  to  update  the  Federal  Automated  Career 
Systems  (FACS). 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  in  file  folders. 

Retrievability:  Records  are  indexed  by  names. 

Safeguards:  Records  are  located  in  metal  file  cabinets  in  secured 
rooms  with  access  limited  to  those  whose  official  duties  require  ac¬ 
cess. 

Retention  and  disposal:  Records  are  maintained  indefinitely. 
Disposal  is  by  normal  procedures. 

System  manager(s)  and  address: 

1)  Director,  Division  of  Personnel  Management,  ORU 

2)  Director,  Division  of  Training  and  Manpower  Development, 
BIE 

Consumer  Product  Safety  Commission 

Washington,  D.C.  20207 

Notification  procedure:  Employees  and  former  employees: 
Director,  Office  of  Resource  Utilization,  Consumer  Product  Safety 
Commission,  5401  Westbard  Avenue,  Washington,  D.C.  20207. 
Others:  Office  of  the  Secretary,  Consumer  Product  Safety  Commis¬ 
sion,  1750  K  Street,  N.W.,  Suite  800,  Washington,  D.C.  20207. 

Record  access  procedures:  Same  as  notification. 

Contesting  record  procedures:  Same  as  notification. 

Record  source  categories:  Information  in  this  system  of  records 
comes  from  the  individual  to  whom  it  applies  or  is  derived  from, 
information  he/she  supplied,  except  information  provided  by  agen¬ 
cy  officials. 

Dated:  July  29,  1976. 

Sadye  E.  Dunn. 

Secretary,  Consumer  Product  Safety  Commissha. 


(FB  Doc.76-22405  Filed  8-4-76;8:45  am] 


» 

HOBAL  REGISTER,  VOL.  41,  NO.  152 — THURSDAY,  AUGUST  5,  1976 


Latest  Edition 


Guide  to 
Record  Retention 
Requirements 

{[Revised  as  of  January  1, 1976} 


is 

u 

•  am 

o 

0) 

"g 

Sr 

-S 

J) 

This  useful  reference  tool,  compiled 
from  agency  regulations  and  U.S. 
Statutes,  is  designed  to  assist  industry 
and  the  public  with  their  recordkeeping 
obligations. 

The  various  digests  in  the  96-page 
"Guide”  tell  the  user  (1)  what  records 
must  be  kept,  (2)  who  must  keep  them, 


and  (3)  how  long  they  must  be  kept. 
Each  digest  also  carries  a  reference  to 
the  full  text  of  the  basic  law  or  regula¬ 
tion  providing  for  such  retention. 

The  booklet’s  index  lists  for  ready  refer¬ 
ence  the  categories  of  persons,  groups, 
and  products  affected  by  Federal  record 
retention  requirements. 


Price:  $2.00 

Compiled  by  Office  of  the  Federal  Register,  National  Archives  and  Records  Service, 
General  Services  Administration 

Order  from  Superintendent  of  Documents,  U.S.  Government  Printing  Office 
Washington,  D.C.  20402 


•  MAIL  ORDER  FORM  To:  Superintendent  of  Documents,  Government  Printing  Office 

Washington,  D.C.  20402 
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!  Enclosed  find  $ . .  (check,  money  order,  or  Supt.  of  Documents  coupons).  Please  send  ! 

!  me .  copies  of  the  GUIDE  TO  RECORD  RETENTION  REQUIREMENTS,  1976,  at  $ 2.00  j 

|  per  copy.  } 

I  (Catalog  No.  GS  4.107/e:R245/976)  (Stock  No.  022-003-00915-9)  { 

• 
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!  Please  charge  this  order  Name  . . .  ; 

;  i 

;  to  my  Deposit  Account  Street  address . . .  j 


City  end  State . ZIP  Code .  ; 
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